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Background

• SYKLI, Environmental School of Finland is a national specialist
vocational college - and the only institution in Finland training adults
for a Specialist Vocational Qualification in Environmental
Education. 

• Environmental educator = a person that promotes sustainable
change in his/ her organization (not necessarily a ”traditional
pedagogical profession”)

• SYKLI is actively looking for new approaches into environmental
education:

• Now piloting environmental education training courses for 
culture professionals (eg. museums and libraries) and for 
vocational teachers. 

• Now also promoting Green transition in adult education
colleges (Kansanopistojen vihreä siirtymä). 

Satu Jovero, 
Environmental Education Specialist
at SYKLI



Problem 1: Emphasis - need for new focal points

FEELINGS & 
EMOTIONS:

building/ mending 
our relationship 
towards nature 

COGNITIVE

CONNECTION

What to take into consideration in promoting sustainable behaviour in people? 
Many theories about environmental education. Practically, they all contain 3 main ingredients:

SKILLS:
Cultural abilities & 
willingness to take 

action and do 
sustainable deeds

KNOWLEDGE & 
UNDERSTANDING: 

information about nature 
and natural systems, and 
problems we have caused

BEHAVIOR

MOTIVATION 
to do things



Problem 1: Emphasis - need for new focal points
What to take into consideration in promoting sustainable behaviour in people? 

SKILLS:
Cultural abilities & 
willingness to take 

action and do 
sustainable deeds

BEHAVIOR

• The barriers to preventing biodiversity loss and climate
change lie in our cultural & social manners. 

• Yet, we are currently far better equipped in communicating
knowledge about natural processes than providing tools for 
cultural change and combatting change resistance.



Problem 2: We approach people
mostly as consumers and private citizens



Promoting sustainablity in professional growth

• We spend most of our active hours at work
• Continuous education: updating professional skills will ”rapidly” 

transfer information & skills into real working life
• Working with environmentally aware professionals in organizations

is more effective – they will work inside out  
• The more the merrier – one person CAN ignite inspiration, but

change is faster if several are involved.



Problem 3 –
People are good in avoiding unpleasant information



Finding new places for 
environmental education and 
human encounters

• Using suprise elemets in encounters and 
communication

• Using exsisting infrastructure creatively

• Libraries as Environmental Education Hot 
Spots?

• Taking advantage of the stopping power of 
places– such as healthcare centers and bus stops







What do we know of environmentally responsible citizens?



Environmental
Citizenship

An environmental citizen is…

• Motivated to act

• Self-confident

• Aware of their own values

• Knows how to use information for 
planning environmental action

(Berkowitz, Ford, & Brewer 2005)

Components of environmental citizeship.
Berkowitz, Ford, & Brewer 2005



Challenges for environmental 
citizenship education

• Politically laden topics

• Lack of commitment – business as 
usual

• Difficult emotions and guilt

• Efficient action - Private vs. 
collective action 



There is no time to 
wait for another more 
responsible generation
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